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Letter from the Presidents

On behalf of Eastern New Mexico University; New Mexico Highlands University; New Mexico
State University; New Mexico Tech; Northern New Mexico College; The University of New
Mexico; and Western New Mexico University; the New Mexico Council of University
Presidents presents the twenty-first annual accountability report.

The Performance Effectiveness Report is offered as partial compliance with the Accountability
in Government Act (AGA) and includes its reports to the Department of Finance and
Administration on common and institution-specific measures. This report culminates a year-long
process that began with careful attention to feedback from numerous constituencies including the
Governor's Office, the Legislature, the Higher Education Department, university personnel and
students, private sector business leaders, analysts, and others interested in university efforts. The
performance measures enumerated in this submission are a focused subset of each university's
ongoing efforts to respond to the policies and needs of New Mexico in concert with meeting the
extensive accreditation and professional standards required of public universities.

The contents of this report are compiled and formatted by a highly skilled institutional research
work group. Great care is taken to assure the accuracy of data derived from consistently applied
data definitions. Yet, the Council's commitment continues to extend beyond simply reporting
data. This report responds to a public imperative for accountability and continuous improvement.
Consistent with the provisions for governance prescribed by the New Mexico Constitution, a
national initiative to provide citizens with information about higher education institutions, this
report demonstrates the resolve of New Mexico's public universities to improve the educational
environment in our state, as well as the quality of life for all New Mexicans.

Sincerely,
/oseph Sh@éd
Chair
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The Performance Effectiveness Plan of
New Mexico’s Public Universities

Accountability and Performance Reporting Categories

As suggested in the Letter from the Presidents, public universities respond to regional and national
accreditation, professional standards, and a host of federal and state reporting requirements. In fact,
being accountable has become a full-time and highly complex job of considerable consequence. This
document represents a single significant component of each university’s extensive reporting efforts.

The New Mexico Council of University Presidents directly responds to the expectations of policy
makers and other concerned citizens by publishing an annual Performance Effectiveness Report
designed, in part, to comply with the requirements of the Accountability in Government Act (AGA).
This report describes each university’s AGA performance goals and offers considerable additional
accountability information. The Council has identified a set of common indicators of university quality
and effectiveness. These indicators measure the progress of New Mexico’s universities in meeting
statewide performance expectations. Focusing university and public attention on these indicators will
promote the improvement of higher education and the achievement of our goals. Indicators of
university quality include the following comprehensive categories:

- Effective and efficient use of resources
- Accessible and affordable university education
- Student progress and student success in our universities

+ Academic quality and a quality learning environment

For the four quality indicator groups listed above, a common set of performance measures has been
selected to provide a means by which each university can demonstrate its performance level. Although
the universities use common performance measures, each institution’s performance level reflects its
unique institutional mission, students, and other constituencies, and the program and service mix it has
developed in response to state and regional needs. Each institution uses these measures to set
performance improvement goals.
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Listing of Data and Tables for the
Performance Effectiveness Report of
New Mexico’s Public Universities

Effective and Efficient Use of Resources

Table 1 Overall Enrollment by Level (Fall 2018)
Table 2 Number of Programs by Degree Level (2018-19)
Table 3 Fiscal Resources (for FY 2015-16)

Percent of fiscal resources allocated to instruction, research and public service
Percent of fiscal resources allocated to administrative costs, with peer comparisons
Institutional Data (for FY 14-15 through 17-18)

Total current funds revenue for main campus (four-year trend)

State appropriation as a percent of main campus operating budget (four-year trend)

Accessible and Affordable University Education

Table 4 Are University tuition and fees affordable relative to peers?

Table 5 How much financial support do degree-seeking undergraduates receive?
Table 6 How much financial support do degree-seeking graduate students receive?
Table 7 Does enrollment reflect diversity?

Table 8 What proportion of our students transfer from other institutions?

Table 9 What is the profile of baccalaureate degree recipients?

Student Progress and Student Success

Table 10 How many freshmen return for their second year?

Table 11a What are six-year graduation rates?

Table 11b What are four-year, five-year and six-year graduation rates?
Table 12 What degrees and certificates were awarded in 2017-2018?

Table 13 Over time, how many degrees and certificates have been awarded?

Academic Quality and a Quality Learning Environment

Table 14 How diverse are our full-time faculty and staff?
Table 15 What is our student-faculty ratio?
Table 16 Full-Time Instructional Faculty Information (Percent of Faculty Holding

Highest Degree, Average Faculty Salary, Percent of Salary of Peers)
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Executive Summary

Executive Summary

Performance Effectiveness Report

The following information provides a summary and comparative view of performance measures
across the institutions. The tables and charts are organized according to the occurrence of the
tables in the institutional detail sections of the report that follows. Data is shown individually for
New Mexico Institute of Mining and Technology (NMT), New Mexico State University
(NMSU), University of New Mexico (UNM), Eastern New Mexico University (ENMU), New
Mexico Highlands University (NMHU), Northern New Mexico College (NNMC), and Western
New Mexico University (WNMU). Graphic information for the University of New Mexico -
Health Sciences Center is presented within its section of the report.

Full-Time Equivalent (FTE) Student Enrollment
(From Table 1 of the 2018 report)

% Change Over

2014 2015 2016 2017 2018 Past 5 Years
NMT 1,820 1,831 1,809 1,665 1,612 -11.4%
NMSU 12,930 12,584 12,533 12,250 12,175 -5.8%
UNM 23,173 23,005 22,857 21,982 20,245 -12.6%
ENMU 4,032 4,023 3,899 3,980 3,850 -4.5%
NMHU 2,627 2,637 2,608 2,438 2,348 -10.6%
NNMC 856 707 780 786 799 -7.6%
WNMU 2,408 2,313 2,215 2,046 2,073 -13.9%

Overall full-time equivalent enrollment has decreased 9.9% since 2014, 4.5% since 2017
decline is supported by reports from the New Mexico Public Education Department, showing high

school enrollments flat or declining over the last four years in New Mexico.

Full-Time Equivalent Student Enroliment
Fall 2018
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Executive Summary

Total Current Funds Revenue
(From Table 3 of the 2018 report)

As would be expected, the distribution of Total Current Funds Revenue is roughly similar to the
distribution of FTE students. In 2017-2018, the total Current Funds Revenue for the seven
universities is $1.510 billion, 2.1% less than last fiscal year, and a 3.9% decrease since 2012-13.

Current Funds Total Revenue
2017-2018

NNMC WNMU
2% 3%
NMHU N,\o,,T BNMT
4% 9% B NMSU
ENMU B UNM

6% EENMU

NMSU B NMHU

0,
UNM 31%

45%

ENNMC
HWNMU

Percent of Fiscal Resources Allocated To Administrative Costs
(From Table 3 of the 2018 report)

One measure of institutional efficiency is the percent of total educational resources dedicated to
administrative costs. This chart displays the ratio of Administrative Costs (measured as
institutional support) to total Education and General Expenditures (instruction, research, public
service, academic support, student services, institutional support, and scholarships and
fellowships), as reported in the Integrated Postsecondary Education Data (IPEDS) Finance
Survey. Many administrative expenditures are fixed costs (administrative functions that are
required regardless of the size of an institution). This can explain the relatively greater
percentage of these costs at institutions with smaller budgets.

2012-13 2013-14 2014-15 2015-16
NMT 7.7% 7.8% 9.8% 9.4%
NMSU 6.6% 6.6% 7.1% 7.0%
UNM 5.9% 6.0% 6.5% 6.4%
ENMU 11.7% 12.5% 12.2% 13.0%
NMHU 13.4% 13.0% 14.1% 13.8%
NNMC 25.4% 29.7% 31.3% 35.5%
WNMU 15.9% 16.0% 16.6% 21.0%
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Executive Summary

With few exceptions, New Mexico institutions’ administrative costs are comparable or lower than

expenditures by peers. A list of institutional peers appears in the Appendix. (Most recent

comparative data available from IPEDS is 2015-16.)
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Percent of Fiscal Resources Allocated to Instruction, Research, and Public Service

(From Table 3 of the 2018 report)

The primary mission of our institutions is instruction, research, and public service. Similar to the previous
measure of Administrative Costs, this chart examines the ratio of expenditures on the primary mission to
total Education and General Expenditures. The ratio of instruction, research, and public service to total
educational and general expenditures has remained relatively constant over time for our institutions, and
we tend to either exceed or come close to the equivalent ratio at our peer institutions.

2012-13 2013-14 2014-15 2015-16
NMT 86.7% 85.5% 79.0% 80.7%
NMSU 78.1% 78.5% 78.7% 78.3%
UNM 82.5% 82.2% 77.0% 84.1%
ENMU 48.7% 51.0% 52.7% 52.8%
NMHU 58.7% 59.1% 59.8% 59.8%
NNMC 50.6% 48.2% 46.6% 42.5%
WNMU 60.9% 59.2% 61.4% 52.0%
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Executive Summary

Percent of Fiscal Resources Allocated to
Instruction, Research and Public Service
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Tuition and Fees Rates
(From Table 4 of the 2018 report)

Despite a 2.8% increase last year, tuition and fees for New Mexico universities remain
significantly lower than their peers as reported in the Chronicle of Higher Education, Tuition and
Fees at Public Southwestern Four Year Universities, 2017-2018: ENMU (5" lowest), NMHU
(7" lowest), WNMU (15" lowest), NMSU (19" lowest), UNM (21° lowest) and NM Tech (23nd
lowest). (NNMC is not included in this data set.) The table below reports trends for tuition and
fees; the chart shows comparative data with institutional peers approved by the New Mexico
Higher Education Department.

% Change Over

2014-15 2015-16 2016-17 2017-18 2018-19 Past 5 Years
NMT $6,256 $6,613 $6,891 $7,183 $7,770 24.2%
NMSU $5,950 $6,094 $6,094 $6,461 $6,686 12.4%
UNM $6,846 $7,071 $7,340 $7,448 $7,663 11.9%
ENMU $4,858 $5,543 $5,618 $5,918 $6,206 21.1%
NMHU $4,500 $4,800 $5,400 $5,804 $6,150 36.7%
NNMC $3,961 $4,367 $4,560 $5,848 $4,952 25.0%
WNMU $5,346 $5,704 $5,906 $6,066 $6,066 13.5%

Resident Undergraduate Tuition and Fees 2017-18
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Executive Summary

Financial Aid That Must Be Paid Back By Undergraduate Students
(From Table 5 of the 2018 report)

A large percent of undergraduate students must secure student loans to complete their education.
Overall, 34% of our students need loans to go to college.

Loans 2013-14 2014-15 2015-16 2016-17 2017-18
NMT 42.7% 45.6% 50.0% 50.8% 51.0%
NMSU 43.2% 42.6% 40.5% 39.3% 40.7%
UNM 41.4% 27.9% 29.6% 26.7% 26.4%
ENMU 37.7% 36.3% 40.2% 39.3% 40.3%
NMHU 42.0% 39.0% 36.0% 34.0% 32.0%
NNMC 15.0% 13.0% 11.0% 12.0% 12.0%
WNMU 49.3% 50.3% 60.6% 61.3% 62.3%

Percent of Undergraduate Students Receiving
Loans for College 2017-2018
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Percent of Undergraduate Students Receiving Any Aid
(From Table 5 of the 2018 report)

Almost 80% of undergraduate students at New Mexico universities receive some sort of
financial aid. Over 43% of students at New Mexico universities are Pell grant recipients, who
represent the highest level of need of college-attending students. In 2017-18, 29% received
Lottery Scholarships, down from 34% in 2016-17.

Any Aid | 2013-14 2014-15 2015-16 2016-17 2017-18

NMT 86.0% 85.2% 86.3% 87.3% 86.4%
NMSU 78.7% 78.4% 77.5% 79.3% 80.2%
UNM 85.8% 82.0% 81.9% 79.9% 80.0%
ENMU 71.3% 68.0% 75.2% 77.3% 78.3%
NMHU 78.0% 75.0% 74.0% 75.0% 74.0%
NNMC 99.0% 82.0% 70.0% 77.0% 77.0%
WNMU 79.2% 82.4% 81.4% 81.8% 80.1%

Performance Effectiveness Report — November 2018 Page vii



Executive Summary

Percent of Undergraduate Students Receiving
Any Financial Aid 2017-18
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Percent of Undergraduate Students Receiving
Pell Grants 2017-18
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Diversity of Undergraduate Students
(From Tables 1 and 7 of the 2018 report)

Undergraduate students are students pursuing an undergraduate certificate or degree program

(associate or baccalaureate). Total undergraduate enrollment has decreased 13.6% over the past
five years. Total headcount enrollment has decreased 10.7%.
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Executive Summary

Total Undergraduate Enroliment
Fall 2014 thru Fall 2018
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Undergraduate students comprise the majority of total enrollment, but each university also has
non-degree students (these may be high school dual enrollment students, students without
baccalaureate degrees taking classes, or students with baccalaureate degrees taking additional
classes) and graduate students (this includes law, medical, and PharmD students at UNM).

The following chart illustrates the percentage distribution of these three student types, by
university, in fall 2018. Undergraduate students comprise 71.5% of total headcount across our
universities’ graduate students 22.3%, and non-degree seekers, 6.2%.

Distribution of Headcount Enroliment by Student Type,
Fall 2018
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Executive Summary

Hispanic and American Indian Diversity of Undergraduate Enrollment
(From Table 7 of the 2018 report)

Universities are attentive to the ethnic distribution of their students. While all groups are important,
special attention is paid to Hispanic and American Indian percentages since these two groups
represent the highest percentage of traditionally under-represented groups in New Mexico. The
following charts show five-year trends. The Hispanic percentages at our universities vary, based
partly on location in the state and partly on student interest in certain programs. Over 50% of
degree-seeking undergraduates at our institutions are Hispanic; 8% are American Indian.

Hispanic Percent of Undergraduate Enrollment
Fall 2014 thru Fall 2018
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Executive Summary

Transfer Students from New Mexico Two-Year Colleges
(From Table 8 of the 2018 report)

Another measure of access is transfer students from two-year colleges in New Mexico (including
branch campuses) into New Mexico universities. These data are shown in the following chart for
2013-14 through 2017-18 (academic year data is shown since transfer students may enroll in
summer, fall or spring terms). Overall, the number of transfer students from New Mexico two-
year colleges has declined 17% since 2014. UNM received 51% of transfers in 2017-18, due in
part to UNM’s close proximity to Central New Mexico Community College, the largest two-year
college in the state. Students also transfer from out-of-state institutions (both two-year and four-
year) and between the universities within New Mexico.

Transfers from NM Two-Year Colleges
2013-14 thru 2017-18
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Retention of First-Time Freshmen to Their Second Year
(From Table 10 of the 2018 report)

Second Year Retention of First-Time Freshmen
Students Entering Fall 2013 thru Fall 2017
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Black line indicates peer cohort averages as reported by CSRDE (2017-18).
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Executive Summary

Persistence of first-time freshmen to the second fall semester varies slightly for all universities
from year to year. Open-door admission policies at several of the comprehensive universities
help explain the difference in their retention rates relative to the research universities. The
black line in the chart represents the average retention rate for similar public universities based
on size and their admission profile as reported by the Consortium for Student Retention Data
Exchange (CSRDE). The research universities are above or substantially above the CSRDE
benchmark; the four comprehensive universities are below their benchmarks this year but all
show improvement over the past five years. All universities have goals to improve student
retention.

Six-Year Graduation Rate of First-Time Freshmen
(From Tables 11a and 11b of the 2018 report)

New Mexico four-year institutions have been working diligently to improve graduation rates of
first-time freshmen; all universities show improvement over time, ranging from 1% to 27%
increases over 2008 cohort graduation rates. Admission policies of the comprehensive
universities partly account for lower graduation rates relative to the research universities. The
black line in the chart represents the average six-year graduation rate for similar public
universities based on size and their admission profile reported by the Consortium for Student
Retention Data Exchange (CSRDE). Across all universities, baccalaureate completion rates
have improved at the four-year, five-year and six-year marks. It should be noted, however, that
the freshmen full-time cohort is a subset of any university’s full graduating class, ranging from
as high as 65.5% (NMT) to between 25-30% at the comprehensives.

Six-Year Graduation Rates of First-Time Freshmen
Students Starting Fall 2008 thru Fall 2012
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* NNMC and WNMU include associates and certificate awards in their graduation cohorts.
Black line indicates peer cohort averages as reported by CSRDE (2017-18).
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Executive Summary

Responding to calls for timely degree completion, New Mexico universities have made
progress accelerating degree completion of their students. As the graph below shows, humbers
of students completing degrees in 4 years (from 14% to 17%), 5 years (from 34% to 36%), and
6 years (from 41% to 45%) have increased over three cohorts.

Aggregated 4-Year, 5-Year and 6-Year Undergraduate Graduation Rates

Entered 2010 Entered 2011 Entered 2012
First-time, Full-time 4 5 6 4 5 6 4 5 6
Freshman Cohorts | Years | Years | Years | Years | Years | Years | Years | Years Years

Number of Entering | 7544 | 7211 | 7211 | 6,967 | 6,643 | 6,643 | 7,186 | 7,186 | 7,186
Students

Percent Graduating | 15.9% | 34.1% | 41.2% | 17.4% | 36.5% | 43% | 19.3% | 38.1% | 44.5%

Aggregated 4, 5, and 6-year Graduation Rates for
Undergraduates
50%
45% —
40% —
35%
30%
25%
20%
15%
10%
5%
0%
4 Years 5 Years 6 Years
EEntered 2010 15.9% 34.1% 41.2%
W Entered 2011 17.4% 36.5% 43.0%
EEntered 2012 19.3% 38.1% 44.5%

Table 9 in each institution’s report provides a profile of all baccalaureate degree recipients. The
percentage of degree recipients who entered as first-time, full-time, degree-seeking freshmen
within the previous six years varies across institutions. Many successful degree completers need
more than six years to complete their degrees, or transfer to other institutions to complete their

degrees.
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Executive Summary

Percent of Baccalaureate Recipients Who Were First-Time, Full-Time,
Degree-Seeking Freshmen,
Graduation Years 2013-14 thru 2017-18
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Degrees Awarded
(From Tables 12 & 13 of the 2018 report)

The number of degrees awarded (excluding certificates) has increased over the past five years by
5.4%. There was a slight decrease in degrees awarded this past year, from 12,860 to 12,717
degrees.

All Degrees Awarded 2013-14 thru 2017-18
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Executive Summary

The humanities and social sciences recorded the greatest number of degrees awarded, followed
by business/public administration, education, engineering/computer science, and science/math.

Agriculture-related
Architecture-related

Business / Public Admin

Education

Engineering / Tech / Computer Sci.

Health Professions w/o Nursing
Home Economics
Humanities / Social Sciences

Law / Protective Services

Science / Math
Social Work

Degrees Awarded by Discipline and Type of Degree, 2017-18
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Bachelor’s degree awards were relatively stable compared to last year, down fourteen degrees to

8,576 in 2017-18.
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Bachelor's Degrees Awarded 2013-14 thru 2017-18
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Executive Summary

The total number of master’s and post-master’s degrees decreased slightly, from 2,882 in 2012-13
to 2,843 in 2016-17. (NNMC does not award graduate degrees.)

Master's Degrees Awarded 2013-14 thru 2017-18
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Doctorate Research and Doctorate Professional Practice degrees (medicine, law, and pharmacy)
are awarded only by the research universities. These totals have increased from 651 granted in
2016-17 to 672 in 2017-18, an increase of 3.2%.

Ph.D. and First Professional Degrees Awarded
2013-14 thru 2017-18
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Executive Summary

Certificates Awarded
(From Table 12 of the 2018 report)

New Mexico students also have the opportunity to secure specialized training and certifications
that enhance their employability. Often these complement the degrees students earn or can add
another dimension to their contribution to the workforce. In 2016-17, 260 certificates were
awarded; NMSU conferred the greatest number of graduate certificates (61) and WNMU the
greatest number of undergraduate certificates (59).

Graduate and Undergraduate Certificates
From 2013-2014 thru 2017-2018
80
70 M Graduate Certificates
B Undergraduate Certificates
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Executive Summary

Faculty Diversity

(From Table 14 of the 2018 report)

In five years, full-time faculty numbers increased 10.8%, from 3,306 in fall 2016 to 3,665 fall
2017 (10.8% increase). Increases in faculty numbers occurred at UNM and UNM - Health
Sciences Center as part of their effort to convert part-time faculty to full-time positions. After
UNM and UNM-HSC (2,206 full-time faculty), NMSU has the next largest number of full-time
faculty (808 faculty).

Full-Time Faculty Fall 2017

BNMT
BNMSU
BUNM
BENMU
BNMHU
BNNMC
BWNMU

In 2017, 48% of full-time faculty (1,761 faculty) were female. In 2016, the percentage was 47.5%
(1,756 faculty). The increase over five years is 14.6% (from 1,537 to 1,761). The percentage is
more variable for the smaller institutions where a change of one or two faculty members can affect
the percentage dramatically.

Female % of Full-Time Faculty
Fall 2013 thru Fall 2017
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Executive Summary

In the fall of 2017, Hispanics made up almost 15% of full-time faculty. This is an increase of
over 13.7% since 2012 (from 461 to 537 faculty). There is quite a bit of variance between
universities, with NNMC having the highest percentage.

Percent of Hispanic Full-Time Faculty

Fall 2013 thru Fall 2017
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American Indian % of Full-Time Faculty

Fall 2013 thru Fall 2017
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In contrast, the percentage of American Indian full-time faculty declined from 1.8% (58 faculty)
to 1.5% (57 faculty) from 2013 to 2017.. Some institutions report zero American Indian full-time
faculty in some years. NMT and ENMU did not report any over the five-year period.
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Executive Summary

Faculty Salaries
(From Table 15 of the 2018 report)

Faculty salary increases at New Mexico universities vary. Averages are affected by distribution
of faculty across ranks.

% Change
Faculty | Fall 2013 | Fall 2014 | Fall 2015 | Fall 2016 | Fall 2017 Over Past 5
Salaries Years
NMT $69,631 $63,817 $72,772 $74,446 $75,400 8.3%
NMSU $69,926 $72,617 $74,583 $76,346 $77,617 11.0%
UNM $80,671 $84,102 $87,180 $88,158 $88,694 7.5%
ENMU $58,162 $61,929 $64,363 $65,395 $66,195 13.8%
NMHU $57,200 $57,381 $57,798 $58,011 $57,810 1.1%
NNMC $46,290 $46,477 $47,435 $46,837 $48,026 3.8%
WNMU $51,295 $53,873 $56,283 $44,485 $55,758 8.7%

Salary averages relative to peer institutions also vary widely. Two comprehensive universities
(ENMU, NMHU)) are relatively close to their institutional peers, but all lag behind their identified
peer institutions. The graph displays fall 2016 data, the most recent comparative data available
from IPEDS.

Faculty Salaries
Fall 2016
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Conclusion

This executive overview has provided comparative trend data across the seven four-year
universities in New Mexico for key performance and efficiency indicators. More specific data by
university and from the University of New Mexico Health Sciences Center follow in the next
section.
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New Mexico Institute of Mining and Technology

Institutional Profile of
New Mexico Institute of Mining and Technology

Mission:

New Mexico Tech serves the state and beyond through education, research, and service, focused
in science, technology, engineering, and mathematics. An involved faculty educate a diverse
student body in rigorous and collaborative programs, preparing scientists and engineers for the
future. Our innovative and interdisciplinary research expands the reach of humanity's knowledge
and capabilities. Researchers, faculty, and students work together to solve real world problems.
Our economic development and technology transfer benefit the economy of the state and create
opportunities for success. We serve the public through applied research, professional
development, and teacher education, benefiting the people of New Mexico.

Accreditation:

New Mexico Tech is accredited by the North Central Association of Colleges and Secondary
Schools as a doctoral degree granting university.
http://www.nmt.edu/academicaffairs/accreditation.php

Contributions to Economic Development:

e NMT is a recognized international leader in hydrology, astrophysics, atmospheric
physics, geophysics, homeland security, information technology, geosciences, energetic
materials engineering, and petroleum recovery, supplying trained personnel and research
in these areas.

e InFY 2018, NMT’s extramural research expenditures were $57 million.

e Research Center Returns on Investment (ROI) were as follows:

RESEARCH CENTER Flzl}r?dsi:]ege L;Z}agge ROI
Petroleum Recovery & Research Center $1,841,217 | $5,091,745 3
Geophysical Research Center $1,073,300 | $7,335,970 7
Energetic Materials Research & Testing Center $780,803 | $7,521,586 10
Institute for Complex Additive Systems Analysis $791,807 $163,715 0
National Cave & Karst Research Institute $355,415 $321,558 1
Homeland Security Center $513,513 | $21,160,837 41

Table 1. Fall 2018 Table 2. Number of Programs by
Overall Enrollment by Level Degree Level 2018-2019
Degree-seeking undergraduates 1,333 Associates 2
Degree-seeking graduates 353 Bachelors 23
Non-degree-seeking undergraduates 79 Grad Certificates 5
Total Headcount 1,895 Masters 19
Total FTE 1,612 Doctorates 10
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New Mexico Institute of Mining and Technology

Table 3. Fiscal Resources

For FY 15-16* % for Institution % for Peers
Percent of fiscal resources allocated to instruction, research and public service 80.7 67.7
Percent of fiscal resources allocated to administrative costs 9.4 10.8
FY 14-15 thru 17-18** 2014-15 2015-16 2016-17  2017-18
Total current funds revenue for main campus $149M $127M $132M $139M
State appropriation ( main campus) as percent of operating budget 25.7 30.4 27.1 34.7

*Data from IPEDS for financial comparisons. The latest comparative data available in IPEDS is FY15-16.
** Data from institutional reports, audited actuals

Accessible and Affordable University Education

Table 4. Are University tuition and fees affordable relative to peers?
Resident - Non-Resident .
Undergraduate Percent of Peers Undergraduate Percent of Peers
2009-10 $4,607 55.4 $13,569 715
2010-11 $4,941 56.3 $14,620 73.7
2011-12 $5,301 55.7 $15,753 745
2012-13 $5,496 55.2 $16,367 73.8
2013-14 $5,714 55.0 $17,074 735
2014-15 $6,256 58.7 $18,184 76.3
2015-16 $6,613 59.8 $19,137 77.4
2016-17 $6,891 61.2 $20,041 79.2
2017-18 $7,183 62.0 $20,991 81.0
2018-19 $7,770 N/A $22,268 N/A
*List of Peers appears in Appendix

Table 5. How much financial support do degree-seeking undergraduate students receive?
Percent of UG Students Receiving Types of Aid 2013-14  2014-15  2015-16  2016-17 2017-18
Grant and Scholarship Aid (not paid back) 78.3 77.8 78.2 78.8 77.9
Work Study (must work to earn) 13.8 14.6 17.8 16.8 16.1
Loans (must be paid back) 42.7 45.6 50.0 50.8 51.0
Percent of Students Receiving Lottery Scholarships 449 449 44.1 45.3 42.9
Percent of Students who are Pell recipients 32.0 32.3 31.2 32.0 325
Percent of Students Receiving Aid 86.0 85.2 86.3 87.3 86.4
Average Award per Recipient $10,152  $10,312  $11,095  $11,636 $11,198
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New Mexico Institute of Mining and Technology

Table 6. How much financial support do degree-seeking graduate students receive?

Percent of Graduate Students Receiving Types of Aid 2013-14  2014-15 2015-16  2016-17  2017-18
Grant and Scholarship Aid (not paid back) 22.7 24.6 22.9 17.9 29.8
Loans (must be paid back) 12.9 10.7 12.0 12.5 9.9
Percent of Students Receiving Aid 34.8 335 34.9 30.4 394
Average Award per Recipient $6,747  $6,831 $7,921 $8,846  $5,847

Accessible and Affordable University Education

Table 7. Does enroliment reflect diversity?

Degree-seeking

Total Enrollment Undergraduate Students
% Fall % Fall % Fall % Fall % Fall % Fall % Fall % Fall
Race/Ethnicity 2015 2016 2017 2018 2015 2016 2017 2018

African American 2.0 1.7 15 1.7 2.2 1.8 1.8 1.6
American Indian 2.8 2.8 3.4 3.4 3.5 35 4.2 4.4
Asian 3.0 3.8 4.0 4.0 2.8 34 35 34
Hispanic 24.9 26.4 25.6 26.8 28.7 30.8 30.2 31.9
Native Hawaiian/Pacific Is 0.0 0.0 0.0 0.1 0.1 0.1 0.1 0.1
White/Other 53.9 52.2 52.6 53.3 53.5 51.4 52.1 52.3
Two or More Races 3.8 3.9 4.1 35 4.9 4.9 4.8 3.6
Nonresident Alien 7.5 7.1 6.3 5.5 2.9 2.6 2.1 1.6
Unknown 2.1 2.0 2.3 1.7 15 1.6 1.3 1.3
Total 2,150 2,135 2,009 1,895 1,502 1,460 1,358 1,333

Table 8. What proportion of our students transfer from other institutions?

2015-2016 2016-2017 2017-2018
Summer/Fall/Spring  Summer/Fall/Spring  Summer/Fall/Spring
N % N % N %

NM 2-Year Colleges and Branches 57 41.6 66 55.0 57 58.2
Out-of-state 2-Year Colleges 30 21.9 17 14.2 15 15.3
Subtotal 2-Year Colleges 87 63.5 83 69.2 72 735

NM Public 4-Year Universities 27 19.7 19 15.8 11 11.2
All Other 4-Year Universities 23 16.8 18 15.0 15 15.3
Subtotal 4-Year Universities 50 36.5 37 30.8 26 26.5

Grand Total 137 100.0 120 100.0 98 100.0
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New Mexico Institute of Mining and Technology

Table 9. What is the profile of baccalaureate degree recipients at New Mexico Tech?

2015-16 2016-17 2017-18
Summer/Fall/Spring  Summer/Fall/Spring Summer/Fall/Spring
N % N % N %
Recipients who began as first-time, full-time fall 201 72.8 185 64.2 180 65.5
semester freshmen who graduated within six
years of first enroliment
Transfer students (including branch campuses) 68 24.7 71 24.7 65 23.6
Others (other first-time freshmen, returning 7 25 32 11.1 30 10.9
students, etc.)
All baccalaureate degree recipients 276 288 288 100.0 275 100.0

Student Progress and Student Success

Table 10. How many first-time, full-time degree-seeking freshmen return
for their second year?

Entered Fall 2015

Entered Fall 2016

Entered Fall 2017

- % Still % Still % Still

aRr?geS/E;hmclty Colk\llort Enrolled Colk\llort Enrolled COEO“ Enrolled

Fall 2016 Fall 2017 Fall 2018
African American 2 100.0 3 66.7 3 66.7
American Indian 14 64.3 13 69.2 11 455
Asian 9 100.0 12 100.0 3 100.0
Hispanic 109 80.7 104 71.2 63 79.4
Native Hawaiian/Pacific Islander 0 -- 0 -- 0 --
White/Other 170 74.1 148 75.7 143 75.5
Two or More Races 18 66.7 14 78.6 12 66.7
Nonresident Alien 9 88.9 4 50.0 4 75.0
Unknown 7 85.7 3 33.3 1 100.0
Men 257 74.3 223 71.7 170 70.0
Women 81 85.2 78 80.8 70 87.1
All Students 338 76.9 301 74.1 240 75.0
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New Mexico Institute of Mining and Technology

Table 11a

degree-seeking students?
Entered Fall 2010

Entered Fall 2011

. What are six-year graduation rates for first-time, full-time

Entered Fall 2012

Race/Ethnicity % Bachelor % Bachelor % Bachelor

& Sex Cohort Degrees Cohort Degrees Cohort Degrees

N through N through N through

Summer 2016 Summer 2017 Summer 2018
African American 3 33.3 3 33.3 2 50.0
American Indian 6 50.0 11 36.4 12 33.3
Asian 6 83.3 5 80.0 7 57.1
Hispanic 82 52.4 101 49.5 96 54.2
Native Hawaiian/Pacific Islander 0 -- 1 0.0 0 --
White/Other 227 47.1 195 47.2 208 57.2
Two or More Races 5 40.0 7 14.3 16 56.3
Nonresident Alien 4 75.0 1 100.0 2 50.0
Unknown 0 -- 0 -- 1 100.0
Men 253 43.9 233 45.1 266 52.6
Women 80 66.3 91 52.7 78 65.4
Overall 333 49.2 324 47.2 344 55.5
Student Progress and Student Success
Table 11b. What are four-, five- and six-year graduation rates for
first-time, full-time degree-seeking students?
Entered 2010 Entered 2011 Entered 2012
N = 333 N = 324 N =344
% 4 years | % 5 years % 6 years % 4 years | % 5 years % 6 years % 4 years | % 5 years | % 6 years
18.6 42.0 49.2 42.6 47.2 24.4 46.5 55.5
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New Mexico Institute of Mining and Technology

Table 12. What degrees were awarded in 2017-18?

Associates Bachelors  Masters Doctorates Total
Agriculture
Architecture-related
Business/Agri-Business/Public Administration 3 1 4
Education 15 15
Engineering/Tech/Computer Science 209 48 5 262
Health Professions (w/o Nursing)
Home Economics
Humanities/Social Science 1 5 6
Law/Protective Services
Nursing
Science and Math 77 24 9 110
Social Work
Total 1 294 88 14 397
Science/Technology/Engineering/Math/Health 0 286 72 14 372
Table 13. Over time, how many degrees have been awarded?

2013-14  2014-15  2015-16 ~ 2016-17  2017-18
Associates 2 1 2 2 1
Bachelors 223 247 292 302 294
Masters 91 99 88 91 88
Doctorates 11 13 16 10 14
Total 327 360 398 405 397

Page 6 Performance Effectiveness Report — November 2018




New Mexico Institute of Mining and Technology

Academic Quality and a Quality Learning Environment

Table 14. How diverse are our full-time faculty and staff?

o Fall 2015 Fall 2016 Fall 2017 Fall 2015 Fall 2016 Fall 2017
Race/Ethnicity Faculty % | Faculty % | Faculty % Staff % Staff % Staff %
and Sex (N=130) | (N=136) | (N=134) | (N=588) | (N=553) | (N=568)
African American 0.0 0.0 0.0 0.9 0.7 0.9
American Indian 0.0 0.0 0.0 4.4 45 3.7
Asian 20.0 22.1 20.9 2.6 2.7 2.3
Hispanic 7.7 6.6 7.5 44.2 43.9 435
Native Hawaiian/Pac. Islander 0.0 0.0 0.0 0.0 0.0 0.0
White/Other 72.3 71.3 70.1 48.0 48.1 47.0
Two or More Races 0.0 0.0 0.0 0.0 0.0 1.6
Nonresident Alien 0.0 0.0 1.5 0.0 0.0 11
Unknown 0.0 0.0 0.0 0.0 0. 0.0
Men 77.7 77.2 76.9 53.6 54.8 56.2
Women 22.3 22.8 23.1 46.4 45.2 43.8
Table 15. What is the ratio of full-time equivalent (FTE) students to
full-time equivalent (FTE) faculty?
Fall 2013 Fall 2014 Fall 2015 Fall 2016 Fall 2017
13:1 14:1 12:1 11:1 11:1
Table 16. Full-Time Instructional Faculty* Information
0 . .
6 of Faculty Holding Highest Average Salary % of Peer Average
Degree
Fall 2012 99 $69,631 79.4
Fall 2013 99 $63,817 72.7
Fall 2014 95 $72,772 81.1
Fall 2015 95 $74,446 78.9
Fall 2016 95 $75,400 79.0
*Includes instructors, assistant, associate, and full professors
This report uses data from IPEDS for faculty salary comparisons. The latest data available in IPEDS is for Fall 2016.
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New Mexico Institute of Mining and Technology

New Mexico Institute of Mining and Technology DFA Submittals October 2018

FY15 FY16 FY17 FY18 FY19 FY20
. . Fall 08 to Fall 09 to Fall 10 to Fall 11 to Fall 12 to Fall 13 to
Six-Year Graduation Rate sum14 | Sum1s Sum 16 sum 17 Sum 18 Sum 19
Percent of a cohort of first-time, full- | Target 45.0% | 48.0% | 48.0% | 48.0% | 49.0% |  50.0%
time, degree-seeking freshmen who
complete a baccalaureate program
within one hundred fifty percent of Actual 45.1% 49.0% 49.2% 47.2% 55.8%
standard graduation time
CSRDE Benchmark 38.2% 42.6% 42.9% 38.6% 42.0%

Source: CSRDE Retention Report 2017-18 (2007-16 cohorts) for moderately selective public institutions, fewer than 5,000 students

FY15 FY16 FY17 FY18 FY19 FY20
Degrees Awarded s | s | aoisas | awar | s | et
Total number of unduplicated degree | Target 310 325 325 330 330 350
awards in the most recent academic year,
reported by baccalaureate, masters and | actual 328 362 398 408 397
doctorate degrees
FY15 FY16 FY17 FY18 FY19 FY20
Time to Degree Fall 08 to Fall 09 to Fall 10 to Fall 11 to Fall 12 to Fall 13 to
Sum 14 Sum 15 Sum 16 Sum 17 Sum 18 Sum 19
Average number of years taken by
degree-seeking first-time, full-time Target 5.0 5.0 5.0
undergraduate students to complete a
baccalaureate degree Actual 4.9 51
FY15 FY16 FY17 FY18 FY19 FY20
Degrees Awarded per 100 FTE Fall 13 to Fall 14 to Fall 15 to Fall 16 to Fall 17 to Fall 18 to
Spr 14 Spr 15 Spr 16 Spr 17 Spr 18 Spr 19
Degrees awarded per 100 full-time Target 19.0 19.0 21.0
equivalent students Actual 22.6 24.0
FY15 FY16 FY17 FY18 FY19 FY20
Athletes Six-Year Graduation Rate Fall 08 to Fall 09 to Fall 10 to Fall 11 to Fall 12 to Fall 13 to
Sum 14 Sum 15 Sum 16 Sum 17 Sum 18 Sum 19
Percent of a cohort of first-time, full-
time, degree-seeking freshmen athletes | T2/%et 48.0% 48.0% 50.0%
who complete a baccalaureate program
within one hundred fifty percent of Actual 47.2% 55.8%

standard graduation time
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New Mexico Institute of Mining and Technology

FY15 FY16 FY17 FY18 FY19 FY20
Hvd logical A t Proiect Fall 13 to Fall 14 to Fall 15 to Fall 16 to Fall 17 to Fall 18 to
ydrogeological Assessment Frojects Spr 14 Spr 15 Spr 16 Spr 17 Spr 18 Spr 19
Bureau of geology and mineral Target 5t07 7 7
resources: number of active
hydrogeological assessment projects Actual 6 6
FY15 FY16 FY17 FY18 FY19 FY20
Petroleum Recovery Research Fall 13 to Fall14to | Fall15to Fall 16 to Fall 17 to Fall 18 to
Center Spr 14 Spr 15 Spr 16 Spr 17 Spr 18 Spr 19
Petroleum recovery research center: | Target 2:0 2:0 2:0 2:0
public to private PRRC cost sharing
. Actual 1:0 1:0 1:0
ratio
FY15 FY16 FY17 FY18 FY19 FY20
. Sum/Fa/Spr Sum/Fa/Spr Sum/Fa/Spr Sum/Fa/Spr Sum/Fa/Spr Sum/Fa/Spr
Geophysical Research Center 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19
Geophysical research center: external Target $7.5M $7.5M $7.5M $7.2M $7.5M
research funding from non-state .
government sources Actual $6.6M $6.3M $6.1M | ongoing
FY15 FY16 FY17 FY18 FY19 FY20
Retention 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19
Retention of first-time, full-time Target 77.0% 77.0% 77.0%
freshmen to the third semester Actual 74.1% 75.0%
Benchmark 73.4%

Source: CSRDE Retention Report 2017-18 (2007-16 cohorts) for moderately selective public institutions, fewer than 5,000 students

FY15 FY16 FY17 FY18 FY19 FY20

External Funds 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19
External dollars supporting all programs
from federal or non-governmental Target $65.0M $65.0M $90.0M
sources, for the most recent fiscal year,
in millions, excluding state governmental | Actual $38.7M | $100.9M
funding sources
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New Mexico State University

Institutional Profile of
New Mexico State University

Mission

The New Mexico State University System is the state’s land-grant university, serving the educational
needs of New Mexico’s diverse population through comprehensive programs of education, research,
extension education, and public service.

New Mexico State University (NMSU) is accredited by the Higher Learning Commission (HLC). A
comprehensive repository of all NMSU accreditation activity can be found at
https://accreditation.nmsu.edu. NMSU completed its 2017-2018 Reaffirmation of Accreditation February

12, 2018. The next Reaffirmation of Accreditation will be 2027-28.

Contributions to Economic Development:

NMSU received a $1.2 million grant from the USDA and the National Institute of Food and
Agriculture to work with farmers and ranchers to develop short- and long-term strategies that are
proactive with the goal of maintaining ecological, social, and economic resilience in rural
communities. Resilience-based management strategies developed through this process will be
shared via extension and outreach programs around the state to impact agricultural production.
NMSU received $7.3 million of a $20 million National Science Foundation five-year grant for
New Mexico’s SMART Grid Center, which falls under its Established Program to Stimulate
Competitive Research (EPSCoR). The research program seeks to transform existing electricity
distribution feeders into interconnected microgrids and will utilize multiple testbeds across New
Mexico. While training students and developing research will build up the infrastructure for smart
grid technology, its ultimate goal is to work with New Mexico’s electric suppliers to translate the
research into practice and take the technology statewide to create cheaper, sustainable energy use.
Arrowhead Center’s Studio G student and alumni business incubator is now also operating at
NMSU-Alamogordo, NMSU-Carlsbad, NMSU-Grants, the Burrell College of Osteopathic
Medicine, Dofia Ana Community College, Eastern New Mexico University, Navajo Technical
University, New Mexico Tech, San Juan College, Santa Fe Community College, the University of
New Mexico, and Western New Mexico University. Studio G is also piloting its entrepreneurial
training program at Sandia National Laboratories, working with current students and post-docs in
this cutting-edge research and development setting.

Support from the New Mexico Gas Company, an Emera Company, created Arrowhead Center’s
Startup Sprint programs: in