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MSW SECOND YEAR LEADERSHIP & ADMINISTRATION
FIELD PRACTICUM LEARNING CONTRACT

(with field specific practice behaviors)

SOWK 6320 & 6340 - BLOCK SEMESTER 

_________________________________________________________________________________________________________________________________

DATE: __________________________

Student__________________________________________________ ID # _________________________ Phone Number_________________________________

Agency Instructor_______________________________________     Co-Agency Instructor (if applicable) ____________________________________________

Agency Name___________________________________________    Phone Number______________________________________________________________

Days/Hours in field placement___________________________________________________________________________________________________________


Type of Supervision Provided:         Individual        Group          Day(s)/Time(s) of Supervision______________________________________________________


PURPOSE OF LEARNING CONTRACT

The learning contract is a three way agreement between the Student, Agency & the School.  The learning contract outlines the Competencies and field specific Practice Behaviors that are to be operationalized in the field practicum by way of practice activities.  The practice activities are the basis for the mid-term and final evaluation of student performance and overall course grade.  

INSTRUCTIONS FOR COMPLETION OF LEARNING CONTRACT (Must be typed)
Student has the responsibility of developing the learning contract in collaboration with the agency instructor.  Select the practice behavior(s) under each competency area that apply to the agency setting and creating a practice activity for each relevant practice behavior.  If the practice behavior cannot be achieved at the practicum setting, please indicate the reason.  

Student must obtain feedback and final approval from the field consultant within the specified timeframes.  Failure to submit an approved learning contract by the deadline may result in the administrative withdrawal of student from field practicum.  

.

	COMPETENCY (1)
Demonstrate ethical & professional behavior

	Field Specific Practice Behaviors
	Create agency specific practice activity for each Practice Behavior

	Demonstrates the highest standard of personal and professional conduct by (i) consistently treating others with dignity and respect, (ii) being receptive to feedback and suggestions, (iii) engaging in self-reflection and correction, (iv) regulating emotions, and (v) conducting oneself in an appropriate, professional, mature and responsible manner.
	

	Establishes and maintains professional roles, boundaries, behaviors and communication through the effective use of supervision, in a manner consistent with advanced macro practice.
	

	Examines and proposes policies at the agency, local, state, tribal and federal levels that enhance the social and economic wellbeing of organizations and communities of the Southwest.
	

	Applies statutory and administrative law and the NASW Code of Ethics to the resolution of practice dilemmas in agency and community settings.
	

	Consults with agency team-members, managers, and community stakeholders to promote legal, ethical and culturally competent practice at the organizational and community level.
	


	COMPETENCY (2)
Engage Diversity and Difference in Practice

	Field Specific Practice Behavior
	         Create agency specific practice activity for each Practice Behavior

	Establishes effective and collaborative working relationships with members of diverse groups and communities, especially identified vulnerable populations.
	

	Recognizes and addresses the ways organizations and political systems may marginalize or exclude particular groups.
	

	Implements methods of organizational, community and policy assessment and intervention that are culturally and regionally appropriate for socially, politically, and economically vulnerable populations.
	


	COMPETENCY (3)
Advance Human Rights and Social, Economic, and Environmental Justice

	Field Specific Practice Behaviors
	Create agency specific practice activity for each Practice Behavior

	Promotes community engagement and advocates for social inclusion and social cohesion, with a specific focus on vulnerable communities. 
	

	Engages in advocacy to prevent and reduce discrimination in policies and services at local, state, tribal and national governmental levels and within social service organizations and systems.
	


	COMPETENCY (4)
Engage in Practice-informed Research and Research-informed Practice

	Field Specific Practice Behaviors
	        Create agency specific practice activity for each Practice Behavior

	Uses agency and government practice experience, existing research knowledge, and identified strengths and needs of the populations of New Mexico and the Southwest to generate research questions.
	

	Conducts culturally competent, regionally appropriate, and ethical research to identify population and community strengths, challenges, resources, and needs and to evaluate agency services, social policies, and their outcomes.
	

	Applies research-derived knowledge to decision-making in agency and government settings.
	


	COMPETENCY (5)
Engage in Policy Practice

	Field Specific Practice Behavior
	Create agency specific practice activity for each Practice Behavior

	Advocates to advance social justice and social and economic well-being and to deliver effective health and social services, within both agency and government settings.
	

	Effectively communicates analysis of social needs and of federal, state, local, and tribal government policies, programs, budgets, and structures to stakeholders and decision-makers.
	

	Engages in community outreach, planning, and development, including promoting the growth of community agency programs, and community intervention.
	


	COMPETENCY (6)
Engage with Individuals, Families, Groups, Organizations, and Communities

	Field Specific Practice Behavior
	Create agency specific practice activity for each Practice Behavior

	Collaborates with private and public health and human service leaders to develop programs and enhance service effectiveness and efficiency.
	

	Engages and partners with communities, agencies, and governments to promote social welfare and social justice, in a culturally and regionally appropriate manner. 
	


	COMPETENCY (7)
Assess Individuals, Families, Groups, Organizations, and Communities

	Field Specific Practice Behavior
	Create agency specific practice activity for each Practice Behavior

	Assesses and applies best practices for community needs assessment, with particular attention to social, political, economic, and other environmental factors. 
	

	Develops and monitors budgets for nonprofit and government organizations in order to determine community and organizational capacity.
	

	Identifies existing resources and alternative sources of funding, including grants, donations, and agency and government appropriations.
	

	Completes grant applications for resources that will be used to assess and respond to the needs of vulnerable populations.
	

	Assesses communities and organizations using culturally competent tools and techniques.
	


	COMPETENCY (8) 

Intervene with Individuals, Families, Groups, Organizations, and Communities

	Field Specific Practice Behaviors
	Create agency specific practice activity for each Practice Behavior

	Implements community based interventions using theory and evidence based techniques to promote the wellbeing of vulnerable individuals, families, groups, organizations, and communities.
	

	Develops program and community intervention plans using a HBSE framework.
	

	Administers public and private human services using evidence based management theories and techniques to promote the wellbeing of employees and maintain high quality standards of practice.
	

	Applies effective and efficient intervention techniques that are selected in consultation with community members and are culturally appropriate.
	


	COMPETENCY (9)
Evaluate Practice with Individuals, Families, Groups, Organizations, and Communities

	Field Specific Practice Behavior
	Create agency specific practice activity for each Practice Behavior

	Uses culturally and regionally competent research methods to evaluate the implementation and effectiveness of social policy and interventions and social work programs and organizations .
	

	Communicates research results in a format appropriate to the community, agency, or federal, state, local or tribal government entity evaluated.
	

	Recommends and makes programmatic and policy improvements based on evaluation results.
	


All parties involved in this learning contract have reviewed the document and agree to abide by its terms.     

	Agency Instructor   I am willing to serve as Agency Instructor for this student and to provide at least 1 – 2 hours per week of individual or group supervision to guide the student’s practice and implementation of the learning contract.  I am aware of the educational requirements and am willing to  

monitor the student’s work.  I have familiarized myself with the field manual and am aware of my responsibilities as Agency Instructor.

___________________________________________                                                ________________________

                  Agency Instructor Signature                                                                                         Date

Co-Agency Instructor   I am willing to serve as Co-Agency Instructor for this student.  I am aware of the educational requirements and am willing to monitor the student’s work.  I have familiarized myself with the field manual and am aware of the responsibilities of Co-Agency Instructor.

____________________________________________                                                 _______________________

              Co-Agency Instructor Signature                                                                                       Date

Student   I have familiarized myself with the field manual and am aware of my responsibility to implement the objectives outlined in the learning contract.  I am aware that my learning contract must be reviewed and approved by the agency instructor(s) and the field consultant.

___________________________________________                                                  _______________________

                        Student Signature                                                                                                    Date
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          LEARNING CONTRACT DEADLINES





	  CONCURRENT PRACTICUM					        BLOCK PRACTICUM


       THIRD WEEK OF THE FIRST SEMESTER		                   THIRD WEEK OF THE SEMESTER


    THIRD WEEK OF THE SECOND SEMESTER                     








Field Consultant Section





	Learning Contract (first review)


			


___________Approved___________Disapproved





	Reason for denial, date revisions are due ____________________________________________________________________________________


	





	________________________________________				___________________								Field Consultant Signature							Date





	Learning Contract (final review-if applicable)





	___________Approved_________Disapproved





	


	________________________________________				___________________		


		Field Consultant Signature							Date





*If final approval of learning contract is not achieved or if learning contract is not submitted by the required date, Field Consultant will inform the Field Director/Coordinator immediately.																REV 07/24/2018 Field Consultant Section	








