New Mexico Highlands University
Contribution Schedule - Rates Effective 07/01/26
Non-Union

For additional medial, dental, vision, life, and disability carrier information please go to:

https://www.mybenefitsnm.com/benefits-info. html

E Only Salary 25,000 and up [Employee 100% NMHU 100% |
[ Total Monthly Premium Employee 40% NMHU 60% @)onee Per Payroll Cost |
|Admin Fee 1.65 1.65
897.40 58.96 538.44| 179.48|
752.47 451.48] 150.49|
1048.12 4 628.87 209.62
592.20 2 355.32] 118.¢
35.20 21.12]
37.53 2 _2|
.56] .94]
.53 .12
.06] 7.06|
11.96 11.96] |
Salary 25,000 and up Employee 100% NMHU 100%
Employee 40% NMHU 60% Employee Per Payroll Cost
1 1.65|
20214 08.59)] 12 $404.29
1695.. 78.16] 10 $339.08
2360 44 iﬂ‘ 14 $472.15
High-Deductibile Silver PPO 13 tﬂ 33.95 8! $266.98
.36 28.14] $14.07
|Denta| Buy-Up .01 30.00 $15.00
Basic Vision 12.30 4.92 $2.46
Vision Buy-Up 15.99 6.40 $3.20
Basic Term Life .06 7.06]
|Dlsablllly 11.96 11.96
Employee + Children Salary 25,000 and up Employee 100% NMHU 100%
[ Total Monthly Premium Employee 40% NMHU 60% @onee Per Payroll Cost
1.65| 1.65|
617.23 646.89 70.34| $323.45
356.35 542.54 3.81 $271.27
888.59 755.44| 1133.15 $377.72
067.89 427.16) 540.73] $213.58
80.94 238 28,56 $16.19
.29 4.52, 7] $17.26
.34 .74, .60 $2.87
.64 .46 11.18 $3.73
.06) 7.06|
11.96 11.96] |
[Family Salary 25,000 and up Employee 100% NMHU 100%
 Total Monthly Premium Employee 40% NMHU 60% Employee Per Payroll Cost
[Admin Fee 1.65 1.65
Clear Cost Platinum HMO 1060.14, 590.. $530.07
889. 333. $444.56
1238. 857. $619.f
700. 050. $350.
105.56 42.2: 63.34 $21.
112.53 45.0 7. $22.
18.16] 7.z§| 0.9 $3.63
23.61 9.44 4.17 $4.72
06] I 7.06
11.96] | 11.96]
|E ployee & D ic Partner Salary 25,000 and up Employee 100% NMHU 100%
 Total Monthly Premium Employee 40% NMHU 60% @onee Per Payroll Cost
/Admin Fee 1.65] 1.65]
Clear Cost Platinum HMO - Post Tax, DP Portion 1132.02 452.81 679.21
Clear Cost Platinum HMO - Pre Tax, Employee Portion 889.4 355.78 533.67
Total Premium 2021 .. 404.29
Basic Gold HMO - Post Tax, DP Portion 949.4 379.77] 569.65|
Basic Gold HMO - Pre Tax, Employee Portion 745. 298.39 447.58
Total Premium 1695. 339.08]
Basic Gold PPO - Post Tax, DP Portion 1322.03 528.81 793.22]
Basic Gold PPO - Pre Tax, Employee Portion 1038.74 415.50 623.24
Total Premium 2360.77 472.15
High-Deductibile er PPO - Post Tax, DP Portion 747.53 299.01 448.52]
High-Deductibile Silver PPO - Pre Tax, Employee Portion 587.35 234.94] 352.41
Total Premium 1334.88 266.98
Basic Dental - Post Tax, DP Portion 39.40| 15.76 23.64
Basic Dental - Pre Tax, Employee Portion 3 QEI 12.38 18.58|
Total Premium 70.36) 14.07
Dental Buy-Up - Post Tax, DP Portion 42.01 16.80) 25.20]
U 33.00 13.20] 19.80
Total Premium 75.01 15.00]
Basic Vision - Post Tax, DP Portion .89 2.76) 4.13]
Basic Vision - Pre Tax, Employee Portion .41 2.16] 3.25
Total Premium 12.30 2.46]
Vision Buy-Up - Post Tax, DP Portion 8.95 3.58] 5.37] [
Vision Buy-Up - Pre Tax, Employee Portion 7.04] 2.81 4.22] _|
Total Premium 15.99( 3.20]
Basic Term Life 7.06 I 7.06)
Disability 11.%‘ [ 11.96]
Employee & Di ic Partner + Children Salary 25,000 and up Employee 100% NMHU 100%
Total Monthly Premium Employee 40% NMHU 60% Employee Per Payroll Cost
Admin Fee 1.65 1.65
Clear Cost Platinum HMO - Post Tax, DP Portion 1484.20 593.68| 890.52
Clear Cost Platinum HMO - Pre Tax, Employee Portion 1166.15| 466.46 699.69
Total Premium| 2650.35) 530.07|
Basic Gold HMO - Post Tax, DP Portion 1244.78 497.91 746.87
Basic Gold HMO - Pre Tax, Employee Portion | 978.04 391.22] 586.82]
Total Premium| 2222.82 444.56
Basic Gold PPO - Post Tax, DP Portion 1733.37 693.35 1040.02
Basic Gold PPO - Pre Tax, Employee Portion | 1361, 544.77) 817.16]
Total Premium 3095. 619.06]
High-D: ibile Silver PPO - Post Tax, DP Portion 980. 392.05 588.07
High-Deductibile Silver PPO - Pre Tax, Employee Portion 770. 308.04 462.06
Total Premium| 1750.22 350.04
Basic Dental - Post Tax, DP Portion 59.11 23.6—5| 35.47
Basic Dental - Pre Tax, Employee Portion 46.45 18.58| 27.87]
Total Premium 105.56| 21.11
Dental Buy-Up - Post Tax, DP Portion 63.02 25.21 37.81
Up - Pre Tax, Employee Portion | 49.51 19.81 29.71
Total Premium 112.53 22.51
Basic Vision - Post Tax, DP Portion 10.17 4.07, 6.10)
Basic Vision - Pre Tax, Employee Portion | .99 3.20 4.79
Total Premium| .16 3.63
- Post Tax, DP Portion .22 5.29 7.93
-Up - Pre Tax, Employee Portion .39 4.16] 6.23]
Total 3.61 4.72
Basic Term Life 7.06 7.06)
Disability 11.96 11.96 |

Basic Term Life Insurance
NMHU provides $50,000 of Basic Term Life insurance to each of their Regular or Interim employees who work at least 20 hours or more per weel

K.




‘Work related injuries or illnesses are not covered under this plan.
To be eligible to file a claim (must be filed within 90 days from first day out of work) the employee must have paid premiums for at least 12 consecutive months.
28 day elimination period (length of time between when an employee is unable to work due to a disability before qualifying for short term disability (max of 24 weeks based on proper medical documentation).
Long Term Disability - of 2 years) Begins after Short Term Disability has ended as long as the employee still meets all eligibility requirements.

New employees are allowed to pick up to $150,000 without providing proof of good health (evidt of i ility). Existing must provide evidence of insurability. With matching AD&D (accidental death & dismemberment) benefit.
Spouse - Newly eligible spouses/domestic partners can elect coverage up to $30,000 without providing proof of good health (evidence of insurability). With a matching AD&D (accidental death & dismemberment) benefit.

Children - are eligible from live birth to age 26 to a maximum of $15,000 with a matching AD&D benefit.

RATES - Are based on age and salary.

This program allows employees to set aside a specific dollar amount per calendar year for out-of pocket medical expenses and dependent care.
For additional FSA information please go to:
https://asiflex.com/HCFSA.aspx

| The University offers a 403(b) and a 457(b). This program allows employees to set aside additional dollars as a supplement to your main retirement.

For additional retirement information please go to:
https://www.erb.nm.qov/




