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CAMPUS BUDGET AND PLANNING COMMITTEE MEETING
Sininger Hall, Room 130A - at 10:00 a.m.

November 17, 2016
AGENDA
A. Call to Order
B. Roll Call
C. Approval of Agenda
D. Introduction
E. Overview — Duties and Responsibilities of the Committee
F. FY17 Budget Overview — Index of Programs
G. FY17 Solvency
H. Budget Process
I. Questions and Updates from Master Plan Consultants
J. Persons Wishing to Address the Committee
K. Next Meeting
L. Adjournment
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ITEME

Campus Budget and Planning Committee

Charge, Duties and Responsibilities

The Campus Budget and Planning Committee shall provide advice to the NMHU’s executive leadership
team on short and long-term budget and campus improvements. The Campus Planning Committee's
duties and responsibilities shall include the following:

1. Serve as the primary contributors on updates to the budget, capital planning, and campus
master plan;

2. Serve on various qualification-based Request for Proposals (RFPs) for any professional services
contract on any capital projects or major initiatives;

3. Serve on standing administrative, faculty, staff or student financial committees;

4. Review, recommend, and provide revised policies as necessary related to budget and capital
planning;

5. Meetings must be recorded and minutes on action(s) taken must be approved by the next
scheduled meeting and must be published on NMHU’s website; and

6. Members shall be appointed for a 3 year period with stagnating terms, no more than 2 student
appointments per year with the exception of student membership. These appointments will be
for (1) year only.

Membership

Membership of the committee should be seven to nine (7 to 9). This membership should consist of a
blend of administration, faculty, staff, students, and center leadership. Membership should be: Two (2)
administration — appointed by the president; Two (2) faculty — selected by faculty senate [(1) from
faculty ranks and (1) from the faculty bargaining unit]; Two (2) staff — selected by staff senate [(1) from
staff ranks and (1) from the staff bargaining unit]; Two (2) student body representatives — selected by
student senate [(1) undergraduate student and (1) graduate student]; and One (1) center leadership
member — appointed by the president. The president shall appoint the chair of the committee. Other
members may be appointed by the president for specific initiatives.

Meetings
Chair shall hold at least (1) meeting each quarter and any special meetings as needed. All meeting
minutes and actions taken must be approved by the committee at the next scheduled meeting and must

be published on NMHU’s website.



INDEX OF PROGRAMS ITEM F

Program Description Budget Exhibit Revenue Sources
100 Instruction 10 1&G Tuition and Fees & State Appropriations
110 Academic Support 11 1&G Tuition and Fees & State Appropriations
120 Student Services 12 I1&G Tuition and Fees & State Appropriations
130 Institutional Support 13 I&G Tuition and Fees & State Appropriations
140 Operation & Maintenance of Plant 14 1&G Tuition and Fees & State Appropriations
150 Student Social Cultural Development 15 Student mandatory Fees
160 Research 16 Federal, State, and Private funding
170 Public Service 17 Federal, State, and Private funding
180 Internal Services 18 Charge back to departmental budget
190 Student Aid, Grants & Stipends 19 Federal, State, and Private funding
200 Auxiliary Enterprises 20 Self sustaining funding
210 Athletics 21 State appropriation, fees, and funding raising
300 Capital Outlay I State appropriation, private, and fund balances
310 Building / Equipment Renewal & Replacement Il State appropriation via Transfers
320 Debt Service 1 Student fees and fund balances

330 Investment of Plant



+ Revenue per Program
Tuition and Fees & State Appropriations
Student mandatory Fees
Federal, State, and Private funding

+ Beginning Balances per Program

=Total Revenues per Program

Less Expenditures per program

Transfers

Charge back to departmental budget
mm_mmmmwmmm__u?w_,m?ﬁ

= Ending. j _

INDEX OF PROGRAMS

*HED request 3 to 5 % fund Balance for I&G

ITEMF



EMERGING ISSUES

e State of NM Revenue Shortfall/deficit
e Decline in Summer 2016 Enrollment

e Flat Enrollment for FA 2016

ITEM G

e Higher Learning Commission, NMHU accrediting body, notified NMHU’s recently that it was

putting NMHU on probation

Revenue Source Dollars Difference from FY16
State Appropriations $29,375,500 ($2,376,100)
Tuition $12,161,350 $916,350
Grant Funds $1,260,633 (585,515)
$44,343,583
ENROLLMENT DATA
Fall Enrollment Counts as of 3rd Friday

Fall 2014, Fall 2015 and Fall 2016

Main Campus Fall 2014 Fall 2015 Fall 2016 Diff: 2016-2015
3rd Friday 3rd Friday 3rd Friday

Non Degree UG 129 93 91 -2
Freshmen 452 459 544 85
Sophomore 265 237 215 -22
Junior 320 326 337 11
Senior 411 466 314 -152
2nd Bachelor's 39 36 37 1
Non Degree GR 140 132 135 3
Provisional Graduate 64 61 59 -2
Regular Graduate 328 314 304 -10

Total 2,148 2,124 2,036 -88
Undergraduates 1,616 20,659 1,616 20,637 1,538 19,762 -78
Graduates 532 3,676 532 3,612 498 3,640 -34

Total 2,148 24,335 2,148 24,249 2,036 23,402 -112

% of Grand Total 60% 66% 60% 65% 58% 64%

Albuquerque Center 281 3,413 314 3,773 331 3,935 17
Rio Rancho Center 536 4,250 527 4,145 480 3,795 -47
Santa Fe Center 256 2,157 291 2,276 277 2,350 -14
Farmington Center 222 1,954 246 2,153 279 2,530 33
Roswell Center 43 437 29 271 23 215 -6
Distance Ed: Online & ITV 41 270 48 299 57 427 9
Raton Learning Center 29 245 0 0 0 0 0
Total Centers/External Programs 1,408 12,726 1,455 12,917 1,447 13,252 -8
Total UG Centers/External Programs 668 6,455 628 6,107 652 6,472 24
Total GR Centers/External Programs 740 6,271 827 6,810 795 6,780 -32
Total Centers/External Programs 1,408 12,726 1,455 12,917 1,447 13,252 -8




ITEM G

% of Grand Total 40% 34% 40% 35% 42% 36%
University Grand Total 3,556 37,061 3,603 37,166 3,483 36,654 -120
Main Campus:
*Student Type Comparisons Fall 2014 Fall 2015 Fall 2016 Dff: 2016-2015
Continuing 1,323 1,243 1,111 -132
Returning 100 194 252 58
New Freshmen 281 300 323 23
New Transfers 202 190 178 -12
New Graduates 176 143 131 -12
Concurrent 66 54 41 -13
Undeclared 0 0 0 0
Total| 2,148 2,124 2,036 -88

PRESIDENT’S 2016 PRIORITIES

e Strategic Enrollment and Retention
e Advancement
e Campus Life

PRESIDENT’S 2017 PRIORITIES

1. To address and resolve all HLC concerns, including Contingent Faculty
evaluation/orientation, support for student learning and effective teaching offered at the
Centers, implementation of the retention plan, and budgeting/strategic planning.
(Strategic Goal (SG) 1, 2)

2. To utilize Strategic Enrollment Management tools and strategies to recruit students to the
main campus and centers to meet the HU2020 goal of 4500 students. (SG 2)

3. To increase enrollment by enhancing departments and programs with high-growth
capacity while maintaining academic excellence. (SG 2)

4. To increase retention of all students, especially First-Year Students and Transfer

Students. (SG 2)

To create a vibrant student life on Main Campus and at the Centers. (SG 3)

6. To lower costs by

a. establishing class sizes recommendations across the curriculum that minimizing
the number of under-enrolled classes and ensure financial sustainability of
programs

b. maximizing space utilization on the main campus and at the centers

¢. minimizing the use of full-time contingent faculty (i.e. Visiting Professors) while
maintaining academic excellence and program delivery to our current and future
students. (SG 6)

7. To enhance academic excellence, academic integration, and academic success through

the delivery of High-Impact Practices such as research and creative opportunities,

increased student engagement, and service learning. (SG 1)

To create a cutting-edge Career Services office. (SG 1)

. To expand and develop community partnerships. (SG 4)

10. To utilize currently employed technology and tools (e.g. Banner, DegreeWorks,
Advocate) to enhance communication, efficiency, and student success (SG 1 and 5)

11. To enhance communication and efficiency across campus. (SG 6)
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ITEM G

FY17 Diff from peak

[ Fiscal Year FY5 FY6 FY7 FY8 FY9 FY10 FY11 FY12 FY13 FY14 FY15 FY16
New Mexico Highlands University
10,063.2 11,026.7 12.715.3 13,472 .4 14,220.5 15,1691

18G 23,4233 23,8331 27,2023 28,9854] 29,573.3 28,833.0 25,2292 24,806.6 26,317.5 26,9777 28,195.6 28,382.5 26,299.8
Athletics 1,364.1 1.375.1 1,601.5 1,919.4 2,364.3 2,253.4 1,951.7 1,841.4 1,854.1 1.980.6 2,1454 21454 1,988.5
Advanced Placement 2898 2813 288.1 294 4 297.0 281.8 2413 2283 229.2 230.9 281.4 2814 213.8
Ben Lujan Leadership Institute 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 200.0 200.0 0.0 0.0 0.0
Forest and Watershed Institute 00 0.0 249.7 249.7 252.6 252.0 246.2 209.3 209.3 312.3 315.8 315.8 292.7
Nursing Expansion 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 65.9 65.9 61.1
Minority Student Services 0.0 00 00 0.0 0.0 0.0 0.0 348.1 349.9 356.0 560.6 560.6 519.6

Ben Lujan Leadership Institute 0.0 0.0 00 0.0 0.0 0.0 44.8

Diverse Populations Study 2153 210.1 218.8 2309 336.0 258.6 124.4

Native American Rec. & Ret.* 43.8 426 442 442 44.2 241 21.7

Spanish Program * 300.0 288.0 287.7 287.7 2877 308.2 197.9

Spanish / English Immersion Program 199.8 199.8 199.8 0.0
Upward Bound * 100.8 96.8 96.7 1.7 1317 100.1 57.8
| Bilingual Education Materials * 0.0 0.0 60.0 60.0 60.0 57.0 48.8
Visiting Scienctist 17.5 18.1 18.9 19.2 0.0
Special Project Expansion 5759 535.9 2822 93.1
Social Work Outreach and Clinical Training 50.0 50.0 498
Medical Health training center 20.0 20.0 0.0
Hispanic Prepar for Medical School 100.0 50.0
Oil & Gas Management Program

NMHU Total 25,7371 26,1445 30,842.8 33,008.0f 34,018.0 32,561.1 28,163.8 27,433.7 29,160.0 30,057.5 31,564.7 31,751.6 29,375.5

RPSP Subtotal 949.7 936.3 2,039.0 2,103.2 2,080.4 14747 982.9 785.7 988.4 1,099.2 1,223.7 1,2237 1,087.2
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New Mexico Highlands University
Annual Operating Budget Process
Fall 2016
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Introduction

An institution’s budget process is shaped by “institutional character; institutional size,
administrative sophistication; faculty governance structures and processes,; the degree of
centralization of decision-making authority; the amount of trust among administrators, faculty,

»” 1

and students; the openness of the budgetary process; and the demand for information”.

At NMHU, the office of Vice President for Finance and Administration (VPFA) in concurrence
with the office of Budget and Planning (Budget Office) will facilitate an appropriate budget
process for the campus by achieving the following goals:

e Budget priorities are developed in a manner that facilitates planning; informed
discussion; faculty, staff and student participation; and a proactive response to critical
external and internal issues.

e The process encourages openness, trust and transparency by providing feedback to
identified groups at various designated points in the budget process.

e Efficiency and effectiveness of the budget process is increased by implementing
procedures to achieve an on-line, paperless budget process at the college and major
unit level.

e Institutional divisions, colleges, and major units are assisted in their development of
summary information on budget decisions, reallocation decisions, and budget actions to
support budget objectives.

! Richard J. Meisinger, Jr., College & University Budgeting (National Association of College and University Business
Officers, 1994), p.49



NMHU Budget Values and the NMHU Strategic Plan

The NMHU budget process operates according to the values of the NMHU Mission, Vision, and
Strategic Plan:

Mission

New Mexico Highlands University is a public comprehensive university serving our local and
global communities. Our mission is to provide opportunities for undergraduate and graduate
students to attain an exceptional education by fostering creativity, critical thinking and research
in the liberal arts, sciences, and professions within a diverse community.

Vision

Our vision is to be a premier comprehensive university transforming lives and communities now
and for generations to come.

Core Values

Excellence
Diversity
Accessibility
Responsiveness

Strategic Goals for 2020

1. Highlands University will achieve academic excellence, academic integration and student
success.

We commit to establishing and strengthening systems, structures and programs to enhance

students’ holistic well-being and success at all levels of study (including life-long learning),

through the delivery of High-Impact Practices such as research and creative opportunities,

increased student engagement, and service learning.

2. Highlands University will achieve strategic enrollment management.

We commit to establishing and implementing a strategic enroliment management plan that

includes target enrollments, recruitment, and retention strategies for all academic degree

programs and all locations.

3. Highlands University will achieve a vibrant campus life.

We commit to enhancing campus life for students, staff, faculty, alumni and community

through expanded intellectual and recreational programs and services at the main campus and

Centers, with a commitment to safety and inclusion.

4. Highlands University will be a community partner.

We commit to developing, expanding, and enhancing collaborative community partnerships for

mutual benefit in the areas of leadership, community and economic development, community

service, academic enrichment, entertainment, and recreation.

S. Highlands University will achieve technological advancement and innovation.



We commit to using technology strategically to support quality, efficiency, and innovation in
daily operations, student support services, and teaching and learning.

6. Highlands University will achieve enhanced communication and efficiency.

We commit to engaging in proactive communication at all levels to provide efficient and
effective services.

The NMHU Budget Process accomplishes the following goals:

e Active campus involvement throughout the entire budget process (Goal #6);

e Collaborative relationships with each of the institutional division, colleges and units at
NMHU (Goal #6);

e Innovative budgeting ideas that diversify and broaden revenue sources and / or reduce
operating expenses while still providing a high-quality learning and living environment
for students and a high-quality work environment for faculty and staff (Goals #1, #2, #3);

s Open communication and availability of information on campus. (Goal #6)

e Creating a budget process that aligns with the strategic plan's goals, adapts to the
current financial situation, and supports the Board of Regents' priorities. (Goals #1, #2)

e Maintain fiscal responsibilities set by state policy makers, laws, and administrative
policies, and balance the needs of students, faculty, staff community members, and the
public trust that is granted to the university. (Goals #1, #2, #3, #6)

To achieve these goals, the annual operating budget process at NMHU includes the following
steps and processes, which are further outlined on the following pages:

1. Strategic Planning Group (SPG), President, VPFA set Priorities Spring

2. Listening Sessions Fall

3. Budget Planning at the Institutional Division / College Level Fall

4. Budget Prioritization Winter

5. President Communicates Final Budget Plan Institution-Wide Winter/Spring

In addition, the Campus Budget and Planning Committee (CBPC) will meet on a quarterly basis
to discuss and provide advice and input to NMHU’s executive leadership team on short and
long-term budget and campus improvements.

Please note the Strategic Planning Process addresses NMHU’s Mission, Values, Vision, Situation
Analysis, Enduing Goals, Action Plans, and Periodic Reviews.

Timetables on the specific steps in the entire budget process are developed each year by the
VPFA during the Spring semester of the current fiscal year.



Budget Flow

Spring: Strategic Planning Group (SPG) meets with President and VPFA to establish
preliminary budget priorities for the year, tying those priorities to the strategic plan.

Early Fall: VPFA distributes priorities to campus via e-mail; holds meetings with the
campus to receive feedback on budget priorities (Listening Sessions).

Early Fall: Based on feedback, the SPG, President, and VPFA revise budget priorities
and distributes them to the campus community.

Fall: Departments and Units prepare budget requests based on the budget priorities,
tying them to the strategic plan, their Program reviews, and their Outcomes
Assessments.

Fall: Departments will have individual Budget Hearings with the Budget Office and
Deans to present their requests.

Late Fall: The VPFA, working with the President, the Provost, the Deans, the SPG, and
the Campus Budget and Planning Committee, prioritizes the budget requests from the
budget hearings.

Late Fall: The VPFA's office provides written feedback to departments on their
budget requests. If departments have new information or new arguments, they
may submit a written appeal to the Dean, VPFA, and Provost regarding their
budget requests. The response to the appeal will be yes or no.

Winter: The VPFA’s office, working with the President, produces the final budget.

Early Spring: The President presents the final budget to the Campus Community,
including a list of prioritized requests.

For every step of this process, the VPFA will be responsible for making all relevant
documents, including Budget Priorities, Budget Requests, and the Final Budget, available
online for the NMHU community to review.



Stakeholders

The Budget Process strives to include University stakeholders, including those listed below:

President’s Office (President, Directors, Individuals)

Academic Affairs (Provost, Associate Vice President(s), Dean(s), Directors, Individuals)
Finance and Administrative Affairs (Vice President, Directors, Individuals)

Strategic Enrollment Management (Vice President, Dean(s), Directors, Individuals)
Advancement (Vice President, Dean(s), Directors, Individuals)

Student Affairs (Dean(s), Directors, Individuals)

Faculty Senate (Executive Board, Senate Members, Individuals)

Staff Senate (Executive Board, Senate Members, Individuals)

Student Senate (Executive Board, Senate Members, Individuals)

College of Arts and Science (Dean, Program Directors, Department Chairs,
Individuals)

School of Education (Dean(s), Program Directors, Department Chairs, Individuals)
School of Business, Media and Technology (Dean(s), Program Directors, Department
Chairs, Individuals)

School of Social Work (Dean(s), Program Directors, Department Chairs, Individuals)
Library (Director, Manager(s), Individuals)

Students



Campus Budget and Planning Committee

Charge, Duties and Responsibilities

The Campus Budget and Planning Committee shall provide advice, and input to the NMHU's executive
leadership team on short and long-term budget and campus improvements. The Campus Planning
Committee's duties and responsibilities shall include the following:

1. Serve as the primary contributors on updates to the budget, capital planning, and campus
master plan;

2. Serve on various qualification-based Request for Proposals (RFPs) for any professional services
contract on any capital projects or major initiatives;

3. Serve on standing administrative, faculty, staff or student financial committees;

4. Review, recommend, and provide revised policies as necessary related to budget and capital
planning;

5. Meetings must be recorded and minutes on action(s) taken must be approved by the next
scheduled meeting and must be published on NMHU’s website; and

6. Members shall be appointed for a 3 year period with stagnating terms, no more than 2 student
appointments per year with the exception of student membership. These appointments will be
for (1) year only.

Membership

Membership of the committee should be seven to nine (7 to 9). This membership should consist of a
blend of administration, faculty, staff, students, and center leadership. Membership should be: Two (2)
administration — appointed by the president; Two (2) faculty — selected by faculty senate; Two (2) staff -
selected by staff senate; Two (2) student body representatives — selected by student senate [(1)
undergraduate student and (1) graduate student]; and One (1) center leadership member — appointed
by the president. The president shall appoint the chair of the committee. Other members may be
appointed by the president for specific initiatives.

Meetings

Chair shall hold at least (1) meeting each quarter and any special meetings as needed. All meeting
minutes and actions taken must be approved by the committee at the next scheduled meeting and must
be published on NMHU’s website.



Setting of Budget Priorities
Spring / Summer / Early Fall

Purpose: To draft near-term university priorities, outline training and development needs, and
target process improvement areas.

Meetings: The group will hold a series of meetings in the Spring with the President and VPFA to
suggest annual priorities to the President and the campus community.

Actions:

Budget Office compiles information and data for the spring, summer, and early fall meetings,
and reviews the information with the SPG members during the spring and summer months
prior to the beginning of the semester. The information should include:

e Campus Action Plans

e Emerging Issues

e Enrollment Management Data

e Prior Year’s University Priorities

e Current Year’s University Priorities
e University-Wide Performance Data
e Survey Data

e Financial Information

e Training & Development Plans

e Process Improvement Plans



Fall Listening Sessions
Fall

Purpose: To encourage faculty, staff, and students to engage in direct, unfiltered, unedited
communication with university administration on the draft university priorities, training and
development needs, and process improvement areas.

Meetings: The VPFA will arrange at least 2 meetings open to the entire Campus Community
to present information about the budget and discuss potential budget priorities as linked to
the Mission and Strategic Plan.

Actions:

Taking the information presented at the meeting, the Office of Budget and Planning (Budget
Office), along with input from the Campus Budget and Planning Committee, enters the draft
priorities on the University Priority templates and distributes them to the campus
community.

This information includes:

e Defining the priority statement, which outlines the proposed solution;

e Qutlining the linkage to the University goals;

e Stating the issue to be solved;

e Listing the actions required to ensure the priority’s success. This includes naming an
individual responsible for the action and the timeline for completion of the specific
action;

e Estimating the resource requirements (employees, funding, etc.) needed for the
priority to succeed;

e Selecting information to be collected for up to six critical measures to benchmark the
priorities success;

e Naming a priority champion, to ensure the completion of the priority;

e Estimating a completion date for the priority.

e SPG reviews / revises each of the priorities prior to the forums to ensure accuracy.
Budget Office schedules several focus groups for the campus to review each of the
draft priorities. All faculty, staff, and students are encouraged to participate and
provide feedback on the draft priorities.

e Budget Office publishes draft priorities on the web site in advance of the focus
groups for the campus to review.

10
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Budget Hearings at the Institutional Division / College / Unit Level
Fall/Winter

Purpose: To develop budgets at the institutional division / college / unit level.

Meetings: The Budget Office will schedule Budget Hearings with each Department and Unit to
discuss budgets for the upcoming academic year. For Departments, the meetings shall include
the Department Chair, Budget Director, the appropriate Dean, and, if necessary, the Provost.
For other Units, the meetings shall include the Budget Director and Unit Director.

Prior to the meetings, the Department Chair will submit their Budget Requests (form with
linkages to strategic plan), their Department Strategic Plan, their Department’s most recent
Program Review and Response, and their last two years of Outcomes Assessment Reports.
Failure to submit these documents may result in denial of Budget Requests.

Resulting Actions:

e Within four weeks of the Budget Hearing, the Budget Office will provide written
feedback to the department on the requests, indicating whether the requests have been
approved pending funding or denied. If departments have new information or new
arguments, they may submit a written appeal to the Dean, VPFA, and Provost
regarding their budget requests. The response to the appeal will be yes or no

e Working with the appropriate stakeholders, the Budget Office will develop a list of
budget priorities for submittal to the President and Campus Budget and Planning
Committee based on the budget hearings.

e The President, working with the Budget Office and the advice of the Campus Budget
and Planning Committee, will establish budget-planning allocations at the institutional
division level.

Additional Information:

e Corresponding budget planning occurs simultaneously at the institutional division /
college / unit level. At this point, the specific budget detail is developed. Please note
that NMHU utilizes incremental budgeting model, not zero-based budgeting.

e Budget Office provides training and support to budgeters as they develop individual
account budgets.

e Budget Office ensures that the budgets balance to targets at the college and major unit
levels

e |Institutional divisions, colleges and major units provide summary information on
budget decisions, reallocation decisions, and budget actions to support budget
objectives.
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Budget Prioritization
Fall/Winter

Purpose: To finalize budget priorities for the year.

Meeting: The VPFA, working with the President, the Provost, appropriate VPs, Deans, and
Directors, the SPG, and the Campus Budget and Planning Committee, prioritizes the budget
requests from the budget hearings.

Resulting Actions:
e A list of ranked budget priorities is created from the Budget Requests provided at
the Budget Hearings; this list will be distributed to the campus community.
e Budget Office ensures that the budgets balance to targets at the college and major unit
levels.
e VPFA provides estimates as to how many Budget Requests can be fulfilled based on
likely funding scenarios.




Final Budget Communication
Winter

Purpose: To communicate the final budget to the Highlands campus community, including
connections to the strategic plan and budget rationale.

Meetings: The President and the VPFA will schedule a meeting with Faculty, Staff, and
Administration to present the final budget.

13
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Budget Reductions and Budget Exigencies

As needed

The Faculty, staff, and administration of NMHU recognize that academic budgets can change
suddenly for a number of reasons, include reductions in state appropriations and negative

enrollment trends. In such cases, the Budget Office will immediately hold a meeting with the
Campus Budget and Planning Committee to decide next steps. In general, the options will be:

o Not funding or partially funding budget requests from that year’s budget process.

o Targeted cuts or freezes to unfilled or retiring positions and lines.

e Targeted cuts or freezes to discretionary spending.

e Imposing across the board reduction of budgets, with possible exceptions for growing
units/departments and other key strategic planning initiatives.

The impact of such cuts on the strategic plan should be considered before any cuts are made.

Whatever cuts are agreed to by the Campus Budget and Planning Committee will be clearly and
openly communicated to the campus community.

Departments may be asked to prepare contingency plans based on likely budget scenarios.



NMHU's Administration Fiscal Year 2018 Recommended Priorities

Priority Dept. Description/Position = Labor/Operations/Travel  Budget Request Comment

3z|3(a|a2(a(R|2[3|0| |~ |o|o|&|w|m| -

N
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High
High
High
High
High
High
High
High
High
High
Medium
Medium
Medium
Medium
Medium
Low
Low
Low
Low
Low

|TOTAL $0|

Revised 9 .8.2016



